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EQUALITY AND DIVERSITY STATEMENT

Salutem Care & Education is committed to the fair and equitable treatment of all individuals in
accordance with the Equality Act 2010. An Equality Impact Assessment has been completed for
this policy to ensure it can be applied consistently and without discrimination. Salutem Care &
Education is committed to safe, high-quality, person-centred services that uphold people’s rights
and dignity.

All colleagues (including volunteers, agency workers and contractors) must follow this policy,
guided by our values. Policies are reviewed every two years (unless stated); if a review is delayed,
the current version remains in force until approved by the Policy Sponsor.

Training will support understanding, and people we support will be involved in reviews. Local
procedures may support this policy, but corporate policies must not be changed locally without
formal approval.

This policy must be shared with all colleagues. The controlled version is on BLINK;
printed/downloaded copies may be out of date
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1. Summary

1.1 Purpose

Cavendish View School is committed to providing a safe, inclusive and supportive environmentin
which all pupils can achieve their full potential. As an independent special school, we recognise
that many pupils have additional needs which may affect their behaviour. Our approach prioritises
positive behaviour support, therapeutic intervention, reasonable adjustments and collaborative
working with families and professionals to prevent incidents and promote successful outcomes for
every pupil. Suspension and permanent exclusion will only be considered when all appropriate
support strategies have been explored, or where a pupil's behaviour presents a serious risk to the

safety, welfare or education of themselves or others.

1.2 Scope

This policy sets out the principles and procedures for the use of suspension and permanent
exclusion and ensures that all decisions are lawful, fair, proportionate and take account of
safeguarding responsibilities, SEND, equality duties and individual circumstances. The school is
committed to using exclusion as a last resort and to supporting pupils through effective
reintegration planning wherever possible, while maintaining a safe learning environment for the

whole school community
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4. Definitions

Suspension - A disciplinary sanction whereby a pupil is temporarily excluded from attending

school for a fixed period of time.

Permanent Exclusion - A decision by the Headteacher to remove a pupil permanently from the

school roll.

Headteacher - The person responsible for making decisions regarding suspension and permanent

exclusion and ensuring compliance with this policy.

SEND - Special Educational Needs and Disabilities, including any identified needs outlined within

an EHCP or other support plans.

EHCP - An Education, Health and Care Plan, which sets out a child or young person's special

educational needs and the provision required to meet those needs.
Parent/Carer - Any person with parental responsibility for a pupil or who has care of the pupil.

DSL - The Designated Safeguarding Lead, responsible for coordinating safeguarding and child

protection arrangements within the school.
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Reasonable Adjustments - Changes or adaptations made to support pupils with disabilities or

additional needs and to ensure compliance with the Equality Act 2010.

Reintegration Meeting - A meeting held following a suspension to support a pupil's return to

school and identify any additional support required.

5. Principles

5.1 General Principles

Cavendish View School is committed to maintaining a safe, inclusive and supportive learning
environment that promotes positive behaviour, emotional wellbeing and successful educational
outcomes for all pupils. As an independent special school, we recognise that pupils' behaviour
may be influenced by special educational needs, disabilities, communication difficulties, social,
emotional and mental health needs, adverse childhood experiences, trauma or other
vulnerabilities. All behaviour management approaches will therefore be individualised,

supportive and proportionate.

Suspension and permanent exclusion are serious sanctions and will only be used as a last
resort. The school will seek to prevent exclusion through proactive behaviour support,
reasonable adjustments, risk assessment, therapeutic interventions, multi-agency collaboration

and meaningful engagement with parents and carers wherever possible.

5.2 Standards of Practice
All decisions relating to suspension or permanent exclusion will be:
o Lawful, reasonable, fair and proportionate.
¢ Made in accordance with current statutory guidance and relevant legislation.
¢ Based upon all available evidence and the individual circumstances of the pupil.

e« Consistent with the school's Behaviour Policy and safeguarding procedures.
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o Taken only after considering appropriate alternative strategies and interventions, exceptin

cases involving exceptionally serious incidents.

The Headteacher is responsible for determining whether a suspension or permanent exclusion is

appropriate and ensuring that all decisions are fully documented.

Suspension or permanent exclusion will only be considered where there has been a serious
breach of the school's Behaviour Policy and where allowing the pupil to remain in school would
seriously harm the education, welfare or safety of the pupil or others. Permanent exclusion may

also be considered in response to a single exceptionally serious incident.

5.3 Recording and Reporting

The school will maintain accurate records of all suspensions and permanent exclusions,

including:

e Thereasons for the decision.

e Relevant behaviour and incident records.

o Safeguarding and SEND considerations.

¢ Communications with parents, carers and other professionals.
¢ Reintegration planning and outcomes where applicable.

Parents/carers will be informed promptly of any suspension or permanent exclusion decision
and provided with the reasons for the decision and details of any relevant review or appeal
processes. The school will make suitable educational arrangements during periods of
suspension, in accordance with statutory guidance, and will seek to minimise disruptionto a

pupil's education.

Exclusion data will be monitored to identify patterns, trends and any disproportionate impact on

particular groups of pupils.
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5.4 SEND, Equality and Inclusion

The school recognises its duties under the Equality Act 2010 and is committed to ensuring that
no pupil is disadvantaged through the inappropriate use of suspension or exclusion. Before

making any exclusion decision, consideration will be given to:

o The pupil's SEND and any identified disabilities.

Education, Health and Care Plan (EHCP) outcomes and provision.

Reasonable adjustments that may be required.

The impact of communication, sensory, emotional or mental health needs on behaviour.

Any safeguarding concerns or vulnerabilities.

The school will not exclude a pupil solely because their behaviour arises from an unmet special
educational need, disability or medical condition. Consideration will always be given to whether

reasonable adjustments and appropriate support have been implemented

5.5 Risk Assessment and Management

Where behaviour presents a risk to the safety or welfare of the pupil or others, the school will
undertake appropriate risk assessments and consider alternative strategies before
implementing exclusion wherever reasonably possible. Risk management arrangements may
include enhanced supervision, amended support plans, environmental adaptations, therapeutic

input and multi-agency involvement.

5.6 Safeguarding and Escalation

Safeguarding is central to all decision-making relating to suspension and exclusion. The school
will consider whether behaviour may be linked to abuse, neglect, exploitation, mental health

concerns, unmet need or other safeguarding risks. The Designated Safeguarding Lead (DSL) will

be consulted where appropriate.
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The welfare of the pupil during any period of suspension will be considered carefully, particularly

where the pupilis subject to safeguarding plans, is looked after, or is otherwise vulnerable.

5.7 Reintegration

Following a suspension, the school will normally hold a reintegration meeting with the pupil,

parents or carers and relevant staff. The purpose of the meeting is to:

¢ Review the incident and contributing factors.

¢ |dentify any additional support required.

¢ Update risk assessments and behaviour support plans where necessary.
¢ Promote successful reintegration into school.

¢ Reduce the likelihood of future incidents.

The schoolis committed to supporting pupils to re-engage positively with education following

any period of suspension.

5.8 Confidentiality and Information Sharing

Information relating to suspensions and exclusions will be handled confidentially and shared
only with those who have a legitimate professional need to know. Information sharing will take
place in accordance with safeguarding requirements, data protection legislation and the
school's information governance procedures. Relevant information may be shared with parents,
local authorities and partner agencies where appropriate to support the welfare, safety and

educational progress of the pupil.
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6. Monitoring, Audit and Compliance

6.1 Monitoring of Exclusions

The Headteacher will monitor all suspensions and permanent exclusions to ensure they are applied
fairly, consistently and in accordance with statutory guidance, safeguarding responsibilities and
the school's Behaviour Policy. Exclusion data will be reviewed regularly to identify patterns, trends

and any disproportionate impact on particular groups of pupils.

6.2 Quality Assurance Review

Records relating to suspensions and exclusions will be subject to periodic quality assurance review
to ensure decisions are appropriately documented, SEND and safeguarding considerations have

been taken into account, and reintegration arrangements have been completed where required.

6.3 Governance and Reporting

Exclusion data and trends will be reported to the Headteacher, Proprietor and relevant quality

assurance forums as part of the school's governance arrangements.

7. Areas of Responsibility

7.1 Senior Leadership Team

The Senior Leadership Team is responsible for promoting a positive and inclusive school culture,
ensuring that behaviour is managed consistently and that suspension and permanent exclusion are
used only as a last resort. Leaders will ensure appropriate resources, support and training are in

place to reduce the need for exclusion and maintain compliance with statutory requirements.

7.2 Headteacher

The Headteacher has overall responsibility for the implementation of this policy and is the only
person authorised to make decisions regarding suspension and permanent exclusion. The
Headteacher will ensure that decisions are lawful, fair, proportionate, appropriately documented,

and take account of safeguarding, SEND and equality considerations. The Headteacher is also
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responsible for informing parents/carers of decisions and ensuring appropriate reintegration

arrangements are in place following a suspension.

7.3 Designated Safeguarding Lead (DSL)

The DSL will provide advice and support where safeguarding concerns are identified in relation to a
pupil's behaviour or exclusion. The DSL will help ensure that the welfare and safety of vulnerable
pupils are considered throughout the decision-making process and that appropriate supportis

provided during any period away from school.

7.4 School Staff

All staff are responsible for promoting positive behaviour, implementing agreed behaviour support
strategies, following the Behaviour Policy, accurately recording incidents and escalating concerns
appropriately. Staff must work collaboratively with pupils, families and colleagues to support

successful outcomes and reduce the likelihood of suspension or exclusion.

7.5 Parents and Carers

Parents and carers are expected to work in partnership with the school to support positive
behaviour, attend meetings when required, engage with support plans and contribute to

reintegration arrangements following a suspension.

8. Learning and Development

8.1 Training and Professional Development

Cavendish View School is committed to ensuring that staff have the skills and knowledge required

to implement this policy effectively and support positive behaviour outcomes for pupils.

All staff will receive appropriate training in behaviour management, safeguarding, SEND and
trauma-informed practice relevant to their role. Training will be completed during induction and

refreshed in line with organisational requirements.
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Staff competency will be monitored through supervision, observation, appraisal and quality

assurance processes, with additional support and training provided where required.

9. Associated Documents

e Behaviour Policy

e Safeguarding and Child Protection Policy.

e Special Educational Needs and Disabilities (SEND) Policy

e Anti-Bullying Policy

e Attendance Policy

e Complaints Policy

e Positive Behaviour Support Plans and Individual Risk Assessments
e Keeping Children Safe in Education (KCSIE)

e DfE Suspension and Permanent Exclusion Guidance

Legal, Regulatory & Standards Framework

e Education Act 2002.

e Children Act 1989 and Children Act 2004.

e Equality Act 2010.

e Human Rights Act 1998.

e SEND Code of Practice: 0 to 25 Years.

e Keeping Children Safe in Education (KCSIE).

e DfE Suspension and Permanent Exclusion Guidance.

e The Education (Independent School Standards) Regulations 2014.

11. Version Control

This is a controlled document. As a controlled document, any printed copies of this document, or
saved onto local or network drives should be actively monitored to ensure the latest versionis
always available.
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Version
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Vi August Carole New policy James Winchester
2026 Doherty

12. Appendices

e None
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