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EQUALITY AND DIVERSITY STATEMENT 

 
Salutem Care & Education is committed to the fair and equitable treatment of all individuals in 

accordance with the Equality Act 2010. An Equality Impact Assessment has been completed for 
this policy to ensure it can be applied consistently and without discrimination.  Salutem Care & 

Education is committed to safe, high-quality, person-centred services that uphold people’s rights 
and dignity. 

 
All colleagues (including volunteers, agency workers and contractors) must follow this policy, 

guided by our values. Policies are reviewed every two years (unless stated); if a review is delayed, 
the current version remains in force until approved by the Policy Sponsor. 

 
Training will support understanding, and people we support will be involved in reviews. Local 

procedures may support this policy, but corporate policies must not be changed locally without 
formal approval. 

 
This policy must be shared with all colleagues. The controlled version is on BLINK; 

printed/downloaded copies may be out of date 
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1. Summary 
 
 Cavendish View School is committed to safeguarding pupils, staff and the wider school community 
from the risks associated with radicalisation, extremism and being drawn into terrorism. We 
recognise that these risks can arise both online and offline, and that some children and young 
people—particularly those with SEND, communication needs, social vulnerability, trauma 
histories, or difficulties with risk awareness—may be more susceptible to manipulation, coercion 
or harmful influence. 

This policy sets out how Cavendish View School meets its statutory responsibilities under 
the Prevent Duty (Section 26 of the Counter-Terrorism and Security Act 2015) and how we assess, 
reduce and respond to risk through a whole-school approach that includes: 

 Strong leadership oversight and governance 
 Clear roles and responsibilities (including the dsl and prevent lead) 
 A planned programme of staff training and awareness 
 A curriculum that builds pupils’ resilience, critical thinking, respectful dialogue and 

understanding of how to seek help 
 Safe use of technology, including appropriate filtering and monitoring and online safety 

education 
 Clear, consistent reporting, recording and referral pathways, including escalation to external 

agencies (e.g., MASH, Prevent/Channel, police) where thresholds are met. 

Prevent is managed as an integral part of the school’s safeguarding and child protection 
arrangements, not as a standalone activity. All Prevent-related concerns are handled in line 
with Keeping Children Safe in Education (KCSIE), Working Together to Safeguard Children, and local 
safeguarding partnership procedures, with proportionate information sharing and robust record 
keeping. The school is committed to providing a safe environment where pupils can explore 
sensitive or controversial issues in an age-appropriate way, while ensuring that extremist ideologies 
are challenged and that pupils are protected from harm. 
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2. Document Control 

 
 

Policy Sponsor (Name & Role): 
Carole Doherty, Headteacher 

Aaron Churchyard, Education Quality Assurance Manager 

Policy Reviewer (Name & Role): 
Melinda Glover, Quality Assurance Inspection & 

Regulation Director 

Approved by (Name/Role): James Winchester, Regional Director 

Date Implemented: September 2025 

Last Reviewed: August 2026 

Next Review Due: August 2027 

Version Number: V2.0 

Controlled Copy Location: 
☒ BLINK 

☐ Education Policy Hub 

Policy category (tick):  

☒Safeguarding  
☐ Care practice 
☒ Education 

☐ Health & Safety  
☐ HR/People  
☒ Information Governance 

☐ Other: [ ] 

Policy Applies to: 

People we Support 
☐ Children/young people 
☐ Adults 
☒ Pupils 
 
Workforce 
☒ Permanent 
☒ Bank 
☒ Agency 
☐ Other: [ ] 

☒ Families/Carers  
 

 

 
☒ Volunteers 
☒ Contractors 
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4. Definitions 

 
4.1 Prevent Duty: The statutory duty under Section 26 of the Counter-Terrorism and Security Act 
2015 requiring specified authorities (including schools) to have due regard to the need to prevent 
people from being drawn into terrorism. In practice, this means Cavendish View School must take 
proportionate steps to identify risk, reduce exposure to extremist influences (including 
online), support vulnerable pupils, and work with partners (e.g., safeguarding teams, 
Prevent/Channel, police) where concerns arise. 

4.2 Radicalisation: The process by which a person comes to support terrorism and/or extremist 
ideologies associated with terrorist groups. Radicalisation can happen online or offline, may be 
gradual or rapid, and often involves grooming, manipulation, coercion, or exploitation. 
Radicalisation is treated as a safeguarding concern. 

4.3 Extremism: Vocal or active opposition to fundamental British values, including democracy, the 
rule of law, individual liberty, and mutual respect and tolerance of different faiths and beliefs. 
Extremism can also include calls for the death of members of the armed forces. Extremist 
narratives may be used to justify hatred, discrimination, or violence and can create an environment 
conducive to terrorism. 

4.4 Terrorism: The use or threat of action designed to influence the government or intimidate the 
public for the purpose of advancing a political, religious, racial, or ideological cause. Terrorism-
related activity may include encouragement, preparation, or support for acts of violence, and may 
be linked to organised groups or individuals acting alone. 

4.5 Channel: A multi-agency safeguarding programme that provides early support to individuals 
who are vulnerable to being drawn into terrorism. Channel is not a criminal process; it is a 
supportive intervention that may include education, mentoring, mental health support, and other 
tailored measures. Referrals are considered by a Channel Panel and support is offered where 
appropriate and proportionate. 

4.6 Vulnerability Factors: Personal, social, or environmental factors that may increase a child or 
young person’s susceptibility to radicalisation or extremist influence. Vulnerability factors do not 
mean a person will become radicalised, but they may increase risk. Examples include: 

 Social isolation or exclusion 
 Trauma, bereavement, or adverse childhood experiences 
 Unmet mental health needs 
 Send and communication needs (including difficulties understanding risk, social cues, or 

manipulation) 
 Identity issues, low self-esteem, or a need to belong 
 Online grooming, coercion, or exposure to harmful communities/content 
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 Family, peer, or community influence 
 Experiences of discrimination or grievance narratives. 

4.7 Due Diligence (External Speakers/Visitors/Materials): Proportionate checks undertaken by 
the school to ensure that external speakers, organisations, resources, and events do not promote 
extremist views or create safeguarding risk. Due diligence may include requesting an outline of 
content, confirming learning objectives, checking affiliations and online presence, setting 
conditions for delivery (e.g., supervision, balanced content), and refusing access where concerns 
cannot be mitigated. Records of checks and decisions should be retained. 

4.8 Business Continuity Plan (BCP): A documented plan that sets out how the school will maintain 
safe education and safeguarding arrangements during disruption, including disruption linked to 
Prevent/online safety risks (e.g., cyber incident affecting monitoring systems, loss of IT services, 
serious incident requiring coordinated response). The BCP includes roles, escalation routes, 
interim controls, and recovery actions to restore normal operations safely and securely. 
 

5. Principles 
 
Cavendish View School will implement Prevent through a whole-school safeguarding approach. 
Our Prevent practice is guided by the following principles: 

5.1 Safeguarding-led approach  Prevent is treated as a safeguarding responsibility, not a 
standalone agenda. Concerns about radicalisation, extremism or terrorist influence are managed 
through the school’s safeguarding arrangements, ensuring early identification, appropriate 
support, and proportionate decision-making. 

5.2 Early reporting and proportionate response: We will maintain a culture where concerns 
are reported early, taken seriously, and acted on proportionately. Staff are expected to share 
concerns promptly (even if unsure), record them appropriately, and seek DSL/Prevent Lead advice 
rather than attempting to investigate independently. 

5.3 Risk-based approach reflecting our cohort: We will use a risk-based approach that reflects 
our pupils’ needs and vulnerabilities, including SEND and communication needs. We recognise 
that risk may present differently for our cohort and will consider individual context, online exposure, 
and vulnerability factors when assessing risk and planning support. 

5.4 Safe environment for discussion and critical thinking: We will provide a safe, structured 
environment where pupils can explore sensitive or controversial issues in an age-appropriate and 
accessible way. Staff will support respectful dialogue, challenge prejudice and harmful narratives 
appropriately, and build pupils’ critical thinking and resilience. 

5.5 Partnership working and appropriate information sharing: We will work in partnership 
with parents/carers and external agencies (e.g., local safeguarding partners, Prevent/Channel, 
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police, health services) and share information appropriately, in line with safeguarding thresholds, 
local procedures, and data protection requirements. 

5.6 Safe use of technology (filtering and monitoring): We will ensure IT systems and practice 
reduce exposure to extremist and terrorist content through effective filtering and monitoring, 
supervised access, and online safety education. Filtering and monitoring arrangements will be 
reviewed regularly and aligned to DfE standards. 

5.7 Record keeping and continuous improvement: We will keep clear, accurate records of 
concerns, decisions and actions (via CPOMS) and learn from concerns, incidents, audits and 
emerging risks to strengthen training, curriculum provision, technical controls and safeguarding 
practice. 

5.1.1 Prevent Risk Assessment: Local context and risk factors (completed annually) 

School context: Cavendish View School is an independent special school supporting pupils 
with EHCP’s. Our Prevent risk assessment reflects that safeguarding risks may present differently 
for our cohort and may be influenced by: 

 SEND and communication needs (including difficulties interpreting social cues, risk, or 
manipulation) 

 Social vulnerability and a need to belong 
 Trauma histories/adverse experiences and associated emotional/behavioural needs 
 Online risk (social media, gaming, streaming, messaging platforms) 
 The need for structured teaching, predictable routines and appropriate supervision. 

5.1.2 Local risk profile (examples—tailor annually): 

 Online exposure to extremist content via social media, gaming and streaming platforms 
 Online grooming into extremist ideologies or hate-based communities 
 Influence from peers/family/community narratives 
 Mis/disinformation and conspiracy content contributing to grievance thinking 
 Hate-based language or identity-based bullying 
 Visitors/speakers/resources introducing biased or extremist narratives. 

5.1.3 Prevent risk register (RAG-rated): The school will maintain a Prevent risk register that 
identifies risks, current controls, and actions required. This will be reviewed at least annually and 
updated following incidents or changes in local context. 
 

6. Monitoring, Audit and Compliance 
 
6.1 Review cycle: This policy and the Prevent Risk Assessment/Risk Register will be reviewed at 
least annually to ensure they remain effective, proportionate and aligned with statutory 
requirements and local safeguarding partnership procedures. 
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An additional review will be completed where required, including: 

 After any significant prevent-related incident, concern, referral or channel outcome, to 
capture learning and strengthen controls 

 Following changes to statutory guidance (e.g., prevent duty guidance, kcsie, working 
together) or local authority/safeguarding partnership procedures 

 Following changes in local context (e.g., community tensions, emerging online risks, 
changes to cohort profile, new platforms/technology use, changes to staffing or service 
delivery) 

 Where audit, monitoring or quality assurance identifies gaps, drift, or inconsistent practice 
 Following a serious safeguarding incident, complaint, or inspection feedback where 

PREVENT/online safety is relevant. 

The review will be led by the DSL and Prevent Lead, with input from SLT and technical leads where 
IT controls are relevant. Updates will be communicated to staff and the controlled copy updated in 
line with document control requirements. 

6.2 Termly assurance and reporting: The Prevent Lead/DSL will provide termly assurance 
updates to SLT to support governance oversight. Reports will focus on themes and system learning 
rather than unnecessary personal detail and will include, as a minimum: 

Concerns and referrals (themes and learning): 

 number and type of Prevent-related concerns (trend over time 
 themes (e.g., online exposure, hate language, misinformation, peer influence) 
 actions taken and outcomes (e.g., early help, Channel referral, advice received) 
 learning points and any required system changes. 

Training compliance and capability: 

 Staff completion of Prevent training (induction and refresher) 
 Enhanced training for DSL/Prevent Lead and any role-specific needs 
 Gaps identified and planned training/briefings. 

Filtering/monitoring and online risk controls (where applicable): 

 Assurance that filtering/monitoring remains effective and appropriate 
 Any changes made (and rationale) 
 Any issues requiring escalation or support. 

Curriculum coverage and resilience-building: 

 How Prevent-related education is being delivered through PSHE/RSHE/Computing/pastoral 
work 

 How content is adapted for SEND/communication needs 
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 Emerging risks requiring curriculum updates (e.g., AI/deepfakes, influencer content, 
extremist narratives online). 

Where risk is assessed as high or urgent, SLT updates will be provided immediately, outside the 
termly cycle. 

6.3 Action tracking and quality assurance: Actions arising from the Prevent Risk Register, 
incidents, audits, or SLT assurance reports will be tracked to completion. Each action will include: 

 A named owner (role/person) 
 A clear timescale/deadline 
 The support required (if any) 
 Evidence of completion (e.g., updated procedure, training record, filtering report, curriculum 

resource update) 
 Impact measures where appropriate (e.g., improved staff confidence, reduced repeat 

concerns, improved reporting timeliness). 

Progress will be reviewed at SLT (or safeguarding/quality meetings) until actions are closed. 

6.4 Record keeping and audit trail: Prevent-related concerns, decisions and actions will be 
recorded on CPOMS in line with safeguarding procedures. Records will be sufficient to evidence: 

 What was reported and when 
 Who assessed the concern and what decision was made 
 What actions were taken (including referrals and outcomes) 
 What support was provided to the pupil 
 What learning/improvements were implemented. 

Information will be shared on a need-to-know basis and in line with data protection and 
safeguarding requirements. 

6.5 Non-compliance: Compliance with this policy is mandatory. Failure to follow Prevent 
safeguarding procedures (including reporting and recording requirements) may compromise pupil 
safety and may result in: 

 Additional support, supervision or training requirements 
 Management action in line with school procedures 
 Escalation through HR/disciplinary processes where appropriate. 

Where non-compliance creates immediate safeguarding risk, SLT/DSL will implement interim 
controls without delay. 
 

7. Areas of Responsibility 
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Prevent is a whole-school safeguarding responsibility. All staff must remain vigilant to the risk of 
radicalisation and know how to report concerns promptly. The roles below set out specific 
responsibilities for leadership, safeguarding, curriculum, IT controls, and partnership working. 

7.1 Headteacher: The Headteacher is accountable for ensuring that Cavendish View School meets 
its Prevent Duty and that Prevent is embedded within safeguarding arrangements. The Headteacher 
will: 

 Ensure this policy and the Prevent Risk Assessment/Risk Register are implemented, 
resourced and reviewed 

 Ensure effective leadership oversight and that Prevent is treated as a safeguarding priority 
 Ensure staff understand reporting routes and that concerns are acted upon appropriately 
 Ensure serious incidents and allegations are escalated and managed in line with 

safeguarding procedures and local partnership arrangements 
 Ensure appropriate due diligence arrangements are in place for external speakers and use of 

premises 
 Ensure Prevent arrangements are inspection-ready and evidence-based. 

7.2 Senior Leadership Team (SLT): SLT will support effective implementation of Prevent by: 

 Modelling and reinforcing a safeguarding culture where concerns are reported early 
 Ensuring consistent application of this policy across the school (including off-site learning 

where relevant) 
 Receiving and scrutinising termly prevent assurance updates (themes, training compliance, 

actions) 
 Supporting the dsl/prevent lead to implement actions arising from incidents, audits, and the 

risk register 
 Ensuring that curriculum and pastoral provision supports resilience, respectful dialogue and 

safe discussion of controversial issues. 

7.3 Designated Safeguarding Lead (DSL): The DSL has lead responsibility for safeguarding 
responses to Prevent-related concerns. The DSL will: 

 Act as the key safeguarding decision-maker for concerns relating to radicalisation and 
extremism 

 Ensure concerns are recorded on cpoms and managed in line with safeguarding procedures 
 Assess risk and determine thresholds for escalation to external agencies (mash, 

prevent/channel, police) in line with local procedures 
 Ensure immediate safeguarding actions are implemented where risk is high (e.g., safety 

planning, supervision adjustments, online access controls) 
 Ensure appropriate information sharing, parental engagement (where safe), and multi-

agency working 
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 Ensure learning from concerns and outcomes informs policy, training and practice. 

7.4 Prevent Lead: The Prevent Lead (working closely with the DSL) will: 

 Provide day-to-day advice and support to staff on Prevent-related matters 
 Support the DSL in maintaining the Prevent Risk Assessment/Risk Register and ensuring it 

reflects local context and emerging risks 
 Coordinate Prevent awareness activity, including staff briefings and signposting to guidance 
 Support referrals by ensuring necessary information is gathered and documented 

appropriately (without staff investigating alone) 
 Liaise with relevant partners as required (e.g., local Prevent education lead) under DSL 

direction 
 Provide termly assurance information to SLT (themes, training status, actions, emerging 

risks). 

(Where the Prevent Lead and Online Safety Lead are the same role, responsibilities should be read 
together and coordinated.) 

7.5 Deputy DSLs (where applicable): Deputy DSLs will: 

 Support the DSL in responding to Prevent concerns, including receiving reports and 
recording on CPOMS 

 Contribute to risk assessment updates and action tracking 
 Support staff with advice on immediate actions and escalation routes 
 Ensure continuity of safeguarding decision-making when the DSL is unavailable. 

7.6 SENCO / Inclusion Lead (where applicable): The SENCO/Inclusion Lead will: 

 Advise on how send and communication needs may affect vulnerability, presentation and 
support planning 

 Support the adaptation of prevent-related education and resilience-building activities to 
ensure accessibility 

 Contribute to individual risk assessments/support plans where prevent vulnerabilities are 
relevant 

 Support staff with strategies for safe discussion, regulation and communication support. 

7.7 Curriculum Lead(s) / PSHE-RSHE Lead (where applicable): Curriculum and PSHE/RSHE 
leads will: 

 Ensure curriculum provision supports resilience, critical thinking, respectful dialogue and 
safe online behaviour 

 Ensure content is age-appropriate, send-accessible and revisited regularly 
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 Support staff with resources and guidance for teaching sensitive or controversial issues 
safely 

 Ensure Prevent-related learning is reflected in planning and evaluated for impact. 

7.8 Online Safety Lead / Technical Lead (IT controls): Those responsible for online safety and 
technical systems will: 

 Maintain effective filtering and monitoring aligned to dfe standards to reduce exposure to 
extremist content 

 Ensure concerns arising from monitoring are escalated appropriately to DSL/Prevent Lead 
 Support termly assurance checks and maintain an audit trail of filtering/monitoring reviews 

and changes 
 support secure systems and incident response where online activity is part of a Prevent 

concern. 

7.9 All staff (teaching and support): All staff must: 

 Complete Prevent training as required and maintain awareness of current risks 
 Remain alert to indicators of radicalisation and extremist influence (online and offline) 
 Provide a safe, supportive environment where pupils feel able to talk and seek help 
 Report concerns immediately to the DSL/Prevent Lead and record on CPOMS the same day 
 Avoid investigating concerns independently and follow guidance on evidence preservation. 

7.10 Pupils/Learners: Pupils will be supported (in an age- and needs-appropriate way) to: 

 Understand how to stay safe online and offline 
 Develop respectful attitudes and challenge prejudice appropriately 
 Know who to speak to if they feel worried, pressured or unsafe 
 Understand that they will be listened to and supported. 

7.11 Parents/Carers: Parents/carers are encouraged to: 

 Engage with school guidance and communications about online safety and safeguarding 
 Share concerns with the school promptly where they believe a child may be at risk 
 Work in partnership with the school and external agencies where support plans are required. 

7.12 Volunteers, contractors and visitors: Volunteers, contractors and visitors must: 

 Follow the school’s safeguarding expectations while on site 
 Comply with visitor procedures and supervision requirements 
 Report any concerns to a member of staff immediately. 
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8. Learning and Development 
 
Cavendish View School recognises that effective Prevent practice depends on staff confidence, 
consistent safeguarding routines, and up-to-date awareness of emerging risks (including online). 
Learning and development will therefore be planned, role-specific, refreshed regularly, and 
informed by monitoring, incidents and local risk context. 

8.1 Induction (all new staff, volunteers and regular contractors): All new staff, volunteers and 
regular contractors will receive Prevent input as part of safeguarding induction, including: 

 An overview of the Prevent Duty and how Prevent sits within safeguarding at Cavendish View 
School 

 How to recognise potential indicators of radicalisation and extremist influence (online and 
offline) 

 Reporting routes and recording expectations, including use of cpoms 
 Immediate actions (e.g., do not investigate alone; preserve evidence appropriately; escalate 

promptly) 
 How the school supports pupils to discuss sensitive issues safely and respectfully 
 Signposting to key policies (safeguarding/child protection, online safety, behaviour, 

visitors/External Speakers). 

Induction will include confirmation that staff know who the DSL, Deputy DSL(s) and Prevent 
Lead are and how to contact them. 

8.2 Mandatory Prevent awareness training (all staff): All staff will complete Prevent awareness 
training: 

 At induction, and 
 At least annually (or more frequently if required by the school’s risk assessment or changes 

in guidance). 

Training will ensure staff understand: 

 The Prevent Duty and safeguarding thresholds 
 Vulnerability factors relevant to our cohort (including SEND and communication needs) 
 How radicalisation may present and how grooming/coercion may occur 
 How to report and record concerns promptly and accurately. 

8.3 Enhanced training for safeguarding leads and key roles: The following roles will receive 
enhanced and/or role-specific Prevent training: 
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 DSL/Deputy DSL(s): decision-making thresholds, referral routes, multi-agency working, 
information sharing, and managing complex cases. 

 Prevent Lead: local risk assessment oversight, staff support, trend awareness, and liaison 
with relevant partners as directed by the DSL. 

 Online Safety Lead/Technical Lead (where relevant): online radicalisation risks, 
filtering/monitoring alerts, evidence preservation, and escalation processes. 

 Curriculum/PSHE-RSHE leads: delivering Prevent-related education safely, adapting 
content for SEND, and managing controversial issues. 

8.4 Ongoing updates, briefings and scenario-based learning: Prevent learning will be reinforced 
throughout the year through: 

 Safeguarding briefings and updates (e.g., emerging online risks, local contextual risks, 
national alerts) 

 Scenario-based discussions (e.g., what to do if a pupil discloses extremist content, 
concerning online contact, hate-based language, or pressure from peers) 

 Reminders of immediate actions and reporting routes, especially after incidents or audit 
findings. 

8.5 Curriculum and pupil-facing practice development (staff support): Staff will be supported to 
build pupils’ resilience through: 

 Access to planned curriculum resources and structured lesson materials 
 Guidance on adapting content for send and communication needs (visual supports, social 

stories, modelling, repetition, structured discussion prompts) 
 Coaching/support on facilitating safe discussion of sensitive topics and challenging harmful 

narratives appropriately 
 Alignment with online safety education where risks overlap (e.g., algorithms, 

misinformation, extremist grooming online). 

8.6 Training informed by risk assessment, incidents and audit: Learning and development 
priorities will be informed by: 

 The annual Prevent Risk Assessment/Risk Register 
 Termly safeguarding/Prevent themes and CPOMS trend analysis 
 Outcomes of referrals (including learning from Channel/MASH advice) 
 Audit and monitoring findings (e.g., staff confidence, recording quality, response timeliness) 
 Changes in statutory guidance or local safeguarding partnership procedures. 

Where gaps are identified, targeted training and support will be implemented promptly. 

8.7 Recording and assurance: The school will maintain auditable records of: 
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 Induction completion 
 Annual prevent training completion 
 Enhanced training for dsl/prevent lead and other key roles 
 Briefings and updates delivered (where applicable). 

Training compliance and identified development needs will be included in termly assurance 
reporting to Education SLT. 
 

9. Associated Documents  
 

 Safeguarding & Child Protection Policy 
 Online Safety Policy  
 Behaviour Policy  
 Anti-Bullying Policy 
 Staff Code of Conduct 
 Information Governance, Data Protection and Data Quality Framework Policy 2026 
 Curriculum Policy 
 Relationship & Sex Education Policy 
 Business Continuity Plan (BCP) 

10. Legal, Regulatory & Standards Framework 
 

 Counter-Terrorism and Security Act 2015 (s.26 Prevent Duty) 
 Prevent Duty Guidance for England and Wales (and Channel duty guidance) 
 Keeping Children Safe in Education (current version) 
 Working Together to Safeguard Children (current version) 
 Independent School Standards (ISS) Regulations 
 Ofsted Education Inspection Framework (EIF) (as applicable) 
 Equality Act 2010 
 UK GDPR / Data Protection Act 2018 
 DfE Filtering and Monitoring Standards for Schools and Colleges 

11. Version Control 
 
This is a controlled document. As a controlled document, any printed copies of this document, or 
saved onto local or network drives should be actively monitored to ensure the latest version is 
always available. 
 

Version 
Number 

Date Author Summary of Changes Approved By 
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V1 September 
2022 

Charlotte Liley New policy Craig Harris 

V1.1 October 2025 Carole Doherty Reviewed Craig Harris 
V2.0 August 2026 Melinda Glover Version 2.0 updates the 

Prevent Risk Management 
Policy to align with current 
statutory guidance and 
independent special 
school expectations by 
strengthening and 
expanding the Principles 
section (safeguarding-led 
approach, early reporting, 
risk-based practice for 
SEND, partnership 
working, IT controls, and 
learning from incidents), 
introducing a clearer local-
context Prevent Risk 
Assessment with a RAG-
rated risk register, and 
clarifying governance 
arrangements including 
reporting, recording on 
CPOMS, and continuous 
improvement 
expectations. 

James Winchester 

     
 
 

 

12. Appendices  
 

 Appendix A: PREVENT Risk Assessment 
 
 

Duty What this means Action 
Risk Assessment 

Assess the risk of 
children being drawn 
into terrorism  

Staff can 
demonstrate a 
general 
understanding of the 
risks affecting  
children and young 
people   

       All staff attended Safeguarding Training 
September 2025 

         All staff have read “Keeping Children Safe in 
Education”, Sep 2025

  
       The Prevent Lead has informed staff of their 
duties as set out in “The Prevent Duty” (DfE, April 
2021).  

           All staff have completed the online Prevent 
Training (Home Office)  
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  Staff can identify 
individual children 
who may be at risk of 
radicalisation and 
how to support them.   

       The Prevent Lead has informed staff about 
signs and indicators of radicalisation.  

  

There is a clear 
procedure in place for 
protecting children at 
risk of radicalisation.   

 All staff have read the Safeguarding Policy 
which includes a statement regarding the 
school’s “Prevent” duty

   All staff understand how to record and 
report concerns regarding risk of 
radicalisation.  

  The school has 
identified a Prevent 
Lead  

 All staff know who the Prevent Lead is and 
that this person acts as a source of advice 
and support.   

Prohibit extremist 
speakers and events 
in the school   

The school 
exercises “due 
diligence” in relation 
to requests from 
external speakers and 
organisations using 
school premises.   

 Request an outline of what the speaker 
intends to cover   

 Research the person/organisation to 
establish whether they have 
demonstrated extreme views/actions.   

 Deny permission for people/organisations 
to use school premises if they have links 
to extreme groups. 

Working in Partnership 
The school is using 
existing local 
partnership  

Staff record and 
report concerns in 
line with existing 
policies and 
procedures.   

 All staff record and report concerns to the 
Prevent Lead or DSLS arrangements in 

exercising its 
Prevent duty.   
  The Prevent Lead 

makes appropriate 
referrals to other 
agencies including 
the Multi- Agency 
Safeguarding Hub 
(MASH) and Channel 
Panel.   

 Records of referrals are kept on CPOMS   
  

 Referrals are followed up appropriately 
(and challenged if necessary).   

Staff training 

Equip staff to 
identify children at 
risk of being drawn 
into terrorism and  

Assess the training 
needs of staff in the 
light of the school’s 
assessment of the risk 
to pupils at the school 
of being drawn into 
terrorism.   

       The designated safeguarding leads and 
Prevent Lead undertakes Prevent Awareness 
Training. 
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to challenge 
extremist ideas.     

       Ensure that the designated safeguarding lead 
is able to provide advice and support to other 
members of staff on protecting children from the 
risk of radicalisation.  

     All staff completed online Prevent Training  
  

  

 Relevant staff have completed the 
“General Awareness Training on 
Channel”. (Referred to in the DfE guidance 
cited below).   

IT Policies 
Ensure that children 
are safe from 
terrorist and 
extremist material 
when  

The school has 
policies in place 
which make reference 
to the Prevent  

 Online safety policy   

accessing the 
internet in schools   

 Acceptable use policy   

   Preventing bullying policy   

  

Children are taught 
about on-line safety 
with specific 
reference to the risk 
of radicalisation  

       The curriculum reflects this duty.  

Building children’s resilience to radicalisation 

Ensure that pupils 
have a  

Pupils develop “the 
knowledge, skills and 
understanding to 
prepare them to play 
a full and active part 
in society”.   

•         Through PSHE, pupils are able to explore 
political, religious and social issues.   

“safe environment” 
in which to discuss 
“controversial 
issues”.   

  
•         Pupils are taught about the diverse national, 
regional and ethnic identities in the UK and the 
need for mutual respect.   

    •         Relevant staff are aware of the government 
guidance :   

    https://www.gov.uk/government/news/guidance- 
onpromoting-british-values-in-schools- 
published/   

      
 
 
 
 

 


